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Main Residency Match

PGY-1 Positions Offered and Filled
All ln Policy Created a Rising Tide
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Main Residency Match

Active Applicants
960 More Seniors, 3,000 More Active Applicants
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Main Residency Match

Match Rates by Applicant Type
Increased for All Applicants Except US Seniors

100
90
80
70
60 UsS IMGs
50 7\’—\ — i oo
40 —— -

30
20
10

= US Seniors

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

w
I
-
XA

TIONAL HESIDENT MATCHING PROGRAM® Reproduction prohibited without the written permission of the NRMP.



Number Unmatched

:MATC

TICNALRESIDENT MATCHING PROGRAM®

Unmatched US Seniors by School
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Unmatched Seniors, Unfilled PGY-1

Positions in SOAP
Not Enough Unfilled Positions for Unmatched Seniors
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Preferences of Unmatched Seniors and
Available SOAP Positions

Orthopaedic Surgery 153
General Surgery 112
Emergency Medicine 104
Internal Medicine 93
Obstetrics-Gynecology 83
Otolaryngology 77
Family Medicine
Pediatrics
Neurological Surgery
Anesthesiology
Psychiatry
Physical Medicine & Rehab
Plastic Surgery
Dermatology
Surgery-Preliminary (PGY-1 Only)
Internal Medicine-Pediatrics
Internal Medicine (preliminary)
Radiology-Diagnostic
Pathology
Transitional Year
Radiation Oncology
Neurology
Child Neurology

B Preferred Specialty

m Available Positions
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SOAP Positions
Offered & Accepted by Round
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1,041 Unfilled Positions

939 Positions in Soap

End of Day 1: End of Day 2: End of SOAP:
| 177 positions 66 positions 61 positions
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SOAP Positions
Accepted by Applicant & Position Type
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Percent US Seniors Citing Each Factor for
Applications

Geographic location of the residency
Reputation of program

Quality of curriculum & training
Quality of residents in program
Academic medical center program
Quality of faculty

Work/life balance

Diversity of patient problems

Quality of program director

Social & recreational opportunities in area
Housetaff morale

Cost of living

Program size

Future fellowship opportunities in the..

Program flexibility to pursue electives

Career paths of recent program graduates
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Source: NRMP 2013 Applicant Survey
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Percent US Seniors Citing Each Factor for

Applications (cont'd)
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Preparation for fellowship training

Size of patient caseload

Quality of hospital facility

Research opportunities

Availability of electronic medical record

Opportunities to perform specific..

Call schedule

Cultural/ethnic diversity of geographic..

Vacation/parental/sick leave

Quality of ancillary staff

Salary

Opportunity for international experience
ABMS board pass rates

Cultural/ethnic diversity at institution
Community-based program
Other benefits

Supplemental income (moonlighting)..

Opportunity for systems-based practice
Previous Match violation

Source: NRMP 2013 Applicant Survey
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Percent US Seniors Citing Each Factor for
Ranking

Geographic location

Reputation of program

Quality of residents in program
Quality of faculty

Quality of program director
Quality of curriculum & training
Work/life balance

Academic medical center program
Housestaff morale

Program size

Social/recreational opportunities in area
Diversity of patient problems

Balance between supervision & patient..
Quality of hospital facility

Future fellowship opportunities in the..
Preparation for fellowship training

Career paths of recent program graduates
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Source: NRMP 2013 Applicant Survey 0% 25% 50% 75% 100%
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Percent US Seniors Citing Each Factor for
Ranking (contd)

Program'’s flexibility to pursue electives 45%
Cost of living 43%
Size of patient caseload 41%
Research opportunities 41%
Availability of electronic medical record
Call schedule
Opportunities to perform specific..
Quality of ancillary staff
Cultural/ethnic diversity of geographic..
Salary
ABMS board pass rates
Opportunity for international experience
Cultural/ethnic diversity at institution 22%
Vacation/parental/sick leave 21%
Community-based program 17%
Other benefits 14%
Supplemental income (moonlighting).. 14%
Opportunity for systems-based practice 12%
Previous Match violation 5%
0% 25% 50%

Source: NRMP 2013 Applicant Survey
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Percent US Seniors Ranking One Specialty
By Preferred Specialty
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Percent US Seniors Matched
By Preferred Specialty
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Unmatched Applicants: Applications,

Interviews, Programs Ranked in Preferred
Specialty

US Senior

B Applications

OPrograms Ranked
US Graduate

nterviews Attended

Osteopathic

US Foreign

Foreign

Other
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Source: NRMP 2013 Applicant Survey

Match outcome based on preferred specialty
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Unmatched Applicants: Applications,
Interviews, Programs Ranked in A/fernate
Specialty

US Senior

mApplications
OPrograms Ranked

B Interviews Attended

US Graduate

Osteopathic

US Foreign
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Applications, Interviews, & Programs
Ranked: 2013 US Allopathic Seniors

Average Number of

Applications Submitted

X 18.1 more
applications

Interviews Granted

® 7.4 fewer interview offers

Interviews Attended

hall/ 6 fewer interviews
6.9 R 4.0 fewer ranked programs

0 10 20 30 40 50 60
m Matched mUnmatched

Programs Ranked

Source: NRMP 2013 Applicant Survey Match outcome based on preferred specialty
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Ranking Strategies:
2013 US Allopathic Seniors

Ranked the programs in order of my preferences
Ranked all programs at which I interviewed
Ranked all programs | was willing to attend

Ranked a mix of competitive and less competitive programs

Ranked one or more less competitive programs in first-
choice specialty as a "safety net"

Ranked one or more programs in an alternative specialty as
a "fall-back" plan

Ranked programs based on the likelihood of matching s T «—

Ranked one or more program) where | applied but did not
interview

pummm \ore likely to rank alternate

More likely to rank all programs
where they interviewed

Less likely to rank all programs

willing to attend

Less likely to rank a mix of
programs

Less likely to rank “safety-
net” programs

specialty

More likely to rank based on

likelihood of matching

0% 20%

mMatched m®mUnmatched
Source: NRMP 2013 Applicant Survey
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PRISM

The Program Rating and Interview Scheduling
Manager
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Match e
Eve n ts Match Events:

September 15, 2013 at 12:00...

Registration opens at 12:00 p.m. eastern
time

November 30, 2013 at 11:59 PM

Applicant early registration deadline

January 15, 2014 at 12:00 PM

Rank order list entry begins

January 31, 2014 at 11:59 PM

Quota change deadline

February 26, 2014 at 9:00 PM

Deadline for registration and ROL
certification

March 17, 2014 at 12:00 PM

Applicant matched and unmatched
information posted to the Web site

March 18, 2014 at 11:30 AM
Programs with unfilled positions may
start entering SOAP

March 19, 2014 at 12:00 PM

Programs with unfilled positions must
finalize their first-round SOAP

©$ & O
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Program
Search

seee Vurizon T 1:38 PM

'4 The Match®™ PRISM**

Emergency Medicine CA

Alameda Co Med Ctr-CA -
Emergency Medicine
1041110C0

Harbor-UCLA Med Ctr-CA -

Emergency Medicine
1067110C0

Kaiser Permanente-San Diego-

CA - Emergency Medicine
1454110C0

Kaweah Delta Health Care District-
CA - Emergency Medicine
1572110C0

Kern Medical Center-CA -
Emergency Medicine
1921110C0

Loma Linda University-CA -
Emergency Medicine
1024110C0

Stanford Univ Progs-CA -

Emergency Medicine
1820110C0
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Program

£ The Match®™ PRISM**

iInformation

Harbor-UCLA Med Ctr-CA -
Emergency Medicine

- Emergency Medicine
NRMP Code: 1067110C0

ACGME Code: 1100512008

Address: HARBOR-UCLA MEDICAL
CENTER
1000 W CARSON ST BOX
2

TORRANCE CA 90509
USA

Type: Categorical

Director: Madonna Fernandez-
Frackelton

Email: fernandez@emedharbor
.edu
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My Programs

g’r’vwmmm'u...w
FMATCHPR IS

Denver Health Med Ctr-CO -

Emergency Medicine
1077110C0

Harbor-UCLA Med Ctr-CA -

Emergency Medicine
1067110C0

Kaiser Permanente-San Diego-

CA - Emergency Medicine
1454110C0

Loma Linda University-CA -

Emergency Medicine
1024110C0
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seen Vurizon = 1:40 éM

Manage My
P 4 The Match®™ PRISM®
rog rams Harbor-UCLA Med Ctr-CA -

Emergency Medicine

v No Interview

Applied to Program

Interview Scheduled

Interview Completed
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Manage
Program
Interview

Abington Mem Hosp-PA - General
Surgery

Add Item to Calendar

Today 6 15 PM
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[ |
Interview .
Schedule aATCH P KT S i

Applied to Program

Denver Health Med Ctr-CO - Emergency
Medicine

Oct 29, 2013, 5:00 PM

Loma Linda University-CA - Emergency
Medicine

Interview Completed
Kaiser Permanente-San Diego-CA -
Emergency Medicine

Intorviows
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Custom
Program
Notes

seee \urizon = 1:41 PM

'4 Add/Edit Note

Name: Oct 23, 2013, 1:40:57 PM

Note:

Great program director. No free gym. |
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4 The Match®™ PRISM** 5

P rog ra ms Harbor-UCLA Med Ctr-CA -

Emergency Medicine

Overall Rating:

Academic medical
center program

Appropriate balance
between faculty
supervision and
resident responsibility
for patient care

Career paths of recent
program graduates
Cost of living

Diversity of patient
problems

Future fellowship
training opportunities
with institution

Geographic location

!MATCH
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Ratings
Summary

4
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'MATCHPRISHM =Port

Rating Criteria

Loma Linda University-CA
- Emergency Medicine

5.00

Harbor-UCLA Med Ctr-CA

- Emergency Medicine .58

Kaiser Permanente-San
Diego-CA - Emergency...

Denver Health Med Ctr-
CO - Emergency Medicine

3.83

2.57
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||
Ratings
Export Cancel The Match® PRISMS"... Send

The Match®™ PRISM™ Ratings...

Attached is your Ratings Report from
The MATCH® PRISM* that can be
used as a tool to generate a rank
order list in the NRMP’s web-based

Registration, Ranking, and Results®
(R3) ® system.

If you need assistance, please
contact the NRMP Help Desk
between 8:30 AM and 5:30 PM
Eastern Daylight Time at 202-400-
2233, toll-free at 1-866-653-NRMP
(6767), or by email at
support@nrmp.org.
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KEYWORD ABOUT NEWS CONTACT
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NATIONAL RESIDENT MATCHING PROGRAM® RESIDENCY FELLOWSHIP MATCHPROCESS POLICIES MATCHDATA
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THAT'S THE FACE
OF SOMECNE WHO'S
MET HIS MATCH

THE ALGORITHM OF HAPPINESS
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ENT MATCHING FRDGRAV®

YHE ALCORITHM OF HAFPFINESS
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TR MATCE

The Match excels in helping you find the pesfect fi
for traimning . We're 100% objective, 100% efficient, and
100% com‘“ld Co helping you strike your best Ma

Q!“help ignite your g _- !
.

SHOW US YOUR MATCH FACE. UPLOAD YOUR PIC TO OUR FACEROOK PAGE.

WWW.nrmp.org
support@nrmp.org
866-653-NRMP

Like us on Facebookn
Follow us on Twitter@TheNRMP
Follow us on Linkedin 3]
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